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CHAPTER 1: GENERAL PRINCIPLES AND RULES 

 

1.1 The Convocation Disciplinary Code is aimed at:  

1.1.1 Upholding the good name and reputation of the Convocation;  

1.1.2 Maintaining order, discipline, safety and security at the gatherings 

of Convocation;   

1.1.3 Ensuring the integrity of the elections of Convocation; and  

    

1.2 Any conduct of a member of Convocation which contravenes the 

Disciplinary Code and/or negatively impacts on these goals may be 

regarded as misconduct and subject to disciplinary measures.  

1.3 The general supervision and control of Convocation discipline at the 

Tshwane University of Technology vests with the Convocation 

Executive Committee and are administered in terms of the 

Convocation Disciplinary Code of the University.  
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CHAPTER 2: MISCONDUCT 

 

Any member of Convocation accused of committing or attempting to 

commit one or more of the following acts of misconduct is subject to 

disciplinary procedures in accordance with Chapter 3 and 4: 

  

2.1 Bringing the reputation of the Convocation into disrepute:   

(a) Conduct that has the potential to diminish the integrity and 

reputation of the Convocation.   

(b) Such as engaging in disorderly conduct or lewd, indecent or 

obscene behaviour; destroying, damaging, or vandalising 

property; or conduct which is contrary to the mission and vision 

of the Convocation.  

  

2.2 Collusion:   

(a) Helping or allowing another member of Convocation to commit 

any act of misconduct.  

(b) Acting with any other person or group to perform an act of 

misconduct or any unlawful act.  

(c) Failing to take reasonable measures to prevent Convocation 

members from committing a violation of this Code.  

(d) Inciting others to engage in misconduct or any unlawful activity.  
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2.3 Dangerous or potentially dangerous behaviour or situations: 

Conduct which is unreasonably dangerous to the health or safety of 

other persons or oneself.  

(a)  Causing physical harm to any person.  

(b) Verbal abuse, threats, intimidation, harassment, coercion, or 

other conduct that threatens or endangers the well-being or safety 

of any person.  

(c) Behaving in a manner that a reasonable person would consider 

alarming, disorderly, or indecent.  

(d) Any other action which recklessly or intentionally endangers the 

mental or physical health or safety of a member of Convocation.  

  

2.4 Disruptive behaviour that hinders or interferes with the working 

or processes of the Convocation  

(a) Conduct that creates disunity and division within the 

Convocation.  

(b) Conduct that impedes the proper functioning of Convocation or 

sabotages its activities.  

(c) Failing or neglecting to perform duties and responsibilities that 

has been assigned by the Convocation Constitution.  

  

2.5 Disruptive or obstructive behaviour:   
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(a) Placing another person in reasonable fear of his or her personal 

safety through words or actions directed at that person, or 

substantially interfering with the working environment of the 

person.  

(b) Physical or verbal conduct which unreasonably interferes with or 

creates a hostile or offensive working environment, including the 

use of offensive, disrespectful or hateful language or actions 

which has the ability to impact another person’s dignity 

negatively.  

  

2.6 Forgery, falsification, alteration, or misuse of documents:  

(a) Furnishing false or misleading information to the Convocation 

or university, including but not limited to knowingly failing to 

provide required information to the University.  

(b) Forgery, alteration or unauthorised use of University documents, 

records, identification or resources 

(c) Forgery, alteration, replication, or misuse of any document, 

record, or identification upon which the Convocation relies, 

regardless of the medium.  

(d) Divulging information explicitly regarded by the Convocation as 

private, confidential or sensitive.   

2.7 Improper use of position and privileges:  
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(a) The improper use of an Convocation member’s official position 

to obtain personal benefit for himself or herself, or gain for any 

other person.  

(b) To act as an agent of or allow himself or herself to be used to 

further the interest of another organisation, entity or individual.  

   

2.8 Misuse of property or services:   

(a) Being in possession of, or using Convocation property without 

express permission. 

(b) Intentionally misusing or permitting Convocation property 

entrusted to his or her care to be misused, abused or left 

unprotected.  

(c) Knowingly accepting, using, or possessing improperly obtained 

property or services.  

(d) Utilising a service without express authorisation from its 

provider.  

(e) Malicious or unauthorised damage to or destruction of 

Convocation property or property belonging to another.  

  

 

 

 

2.9 Sexually related offenses:   
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(a) Non-consensual physical or verbal sexual conduct that has the 

effect of creating a hostile or offensive environment for any 

member of the Convocation, student, University staff member or 

guest.  

(b) Any other obscene or indecent sexual behaviour.  

  

2.10 Theft of services or property:   

(a) Theft or unauthorised possession or removal of university 

property or the property of any University member or guest that 

is located on property owned or controlled by the university; or  

(b) Unauthorised use of Convocation or University services or 

funds.  

  

2.11 Undermining or abusing disciplinary proceedings:   

(a) Failing to complete sanctions assigned by the Committee or 

knowingly violating the terms of any disciplinary sanction 

imposed by the Committee.  

(b) Disruption or interference with the functioning of the 

disciplinary procedure.  

(c) Attempting to influence, intimidate or influence the impartiality 

of a member of the Committee, the complainant or a witness.  

(d) Falsifying testimony.  
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(e) Attempting to discourage any person from using the disciplinary 

procedures or participating in any disciplinary proceeding.  

  

2.12 Violation of national, provincial or municipal laws, including 

university policies.  

(a) Conduct violating university community standards that is not 

specifically mentioned above may still be subject to 

disciplinary action.  
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CHAPTER 3: DISCIPLINARY COMMITTEE  

3.1 Composition. 

3.1.1 The Committee shall consist of five members, who have no prior 

involvement with the complainant, charged member of 

Convocation or the situation giving rise to the complaint.  

3.1.2 The Committee must comprise the following individuals:  

(a) the Chairperson, who shall be the Deputy President of 

Convocation;  

(b) The Secretary, as elected by the Disciplinary Committee from 

amongst its members 

(c) Three other members of Convocation 

  

3.2 Appointment and term. 

3.2.1 The Convocation shall in its meeting nominate and elect members 

of Convocation to serve as members on the Disciplinary Committee.  

(a) Four Convocation members who are not in EXCO shall be 

elected by means of a simple majority and appointed to serve 

on the Committee.  

(b) The Deputy President of the Convocation executive committee 

shall be an appointed to the Committee as an ex officio member 

and chairperson of the disciplinary committee  

(c) Each member is appointed for a three-year term that runs 

concurrently with the Convocation’s term that appoints them.  
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3.3 Duties of the Disciplinary Committee. 

3.3.1 The Committee shall be directed by the Chairperson whose 

responsibility it shall be to exercise control over the proceedings in 

accordance with the Code and ensures the administrative support 

of the process.  

3.3.2 The Secretary shall be the official custodian of records, he or she 

shall:  

(a) Record the minutes of all meetings;  

(b) Maintain files on all proceedings, complaints, meetings, and 

hearings; and  

(c) Establish additional policies regarding the retention and 

maintenance of Committee proceedings during its term.  

3.3.3 It is the duty of any member of the Committee to recuse himself or 

herself if there exists a reasonable ground of personal bias which 

leads to the inability to render a fair and objective decision based 

solely upon the facts, information and arguments presented during 

the hearing with no influence based on the member’s familiarity 

with people, facts or the situation arising from outside the hearing.  

3.3.4 If a Committee member is disqualified due to bias, the remaining 

members will determine whether to fill the position by 

appointment of an interim member or to proceed with fewer 
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members as long as the Committee consists of no fewer than three 

qualified members.  

3.3.5 A Convocation meeting may, by a two-thirds majority vote, 

remove any member serving on the Committee who is unable or 

unfit to discharge the duties assigned to him or her.  
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CHAPTER 4: SCHEDULE OF PENALTIES  

4.1 Schedule of Penalties  

Should one be found guilty of a violation of discipline, the following shall 

be the penalties available;  

a) Reprimand 

b) Suspension 

 

 

CHAPTER 5: DISCIPLINARY PROCEDURES  

 

5.1 Disciplinary Procedure  

5.1.1 Adjudicating Bodies 

a) A complainant shall lay a charge in writing with the Secretary of 

the Convocation, who shall bring such a complaint to the 

attention of the Disciplinary Committee.  

b) The Disciplinary Committee shall after considering such a 

complaint decide whether to proceed with disciplinary processes 

or not.  

c) The Disciplinary Committee shall in writing notify the 

respondent about the complaint raised against him/her.  

d) The Disciplinary Committee shall in writing notify all the parties 

involved about the date, venue and time of the hearing. 

e) After hearing all the parties involved and or interacting with 

whatever evidence, the Disciplinary Committee shall 

recommend to the Executive Committee on the penalty to be 

delivered. 
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The Executive Committee shall by a simple majority of its members 

accept or reject the Disciplinary Committee's recommendations. In case 

of a rejection the Executive Committee must in writing provide reasons 

for such a rejection to the Disciplinary Committee.  

In case the recommendation involves expulsion, the issue shall be referred 

to the meeting of the Convocation. 

5.2 Appeal 

All members found guilty by the Disciplinary Committee shall have the 

right to appeal to the Executive Committee.  

 

 

 

 

Chairperson of Council    Vice-Chancellor and Principal 

Dr B Masuku     Prof LR van Staden 

 


